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CASE STUDY -
DEALING WITH STRESS




Business Challenge: My company wanted me to create an online course on stress
management for its employees.

Options Explored: I explored several options with the SME when designing the
course on stress management. The first option was to create a course that focused
on the causes of stress and how to identify them. The second option was to create a
course that focused on the effects of stress and how to manage them. The third
option was to create a course that focused on both the causes and effects of stress.

I decided to create a course that focused on both the causes and effects of stress.
The course would cover topics such as identifying the causes of stress, managing
stress in the workplace, and developing coping strategies for dealing with stress.



EXAMPLE STORY BOARD - DEALING WITH STRESS



VISUALS



EVALUATION

I evaluated the effectiveness of the training course using a short survey with a
group of 20 participants. Many people wanted to see more examples of day to
day stresses at work, with some practical advice on how to deal with them. I used
this feedback to improve the training by including a scenario which is shown in
the visuals above.








Business Challenge: My company was experiencing safety issues with the use of
billhooks at their forest schools. I was tasked with creating an online course to
address these issues.

Options Explored: I spoke with the head of Health and Safety who sent me some
research which identified the best practices for using billhooks safely. I was asked to  
include information on the types of injuries that can occur when using billhooks
incorrectly and how these injuries can be prevented. I also filmed a video of 2 of the
forest school teachers using a Bill hook correctly.

CASE STUDY - SAFETY TRAINING ON HOW
TO USE A BILLHOOK  



EXAMPLE STORY BOARD - USING A BILLHOOK



VISUALS



EVALUATION

I evaluated the effectiveness of the training course using a short survey with a
group of 30 participants. The learners found the video very useful and but said
that they would benefit from a face to face training session too.


